
 
 
 

FOUNDING PRINCIPAL (Candidate Pool Only) 
 College Preparatory (TK-2 grades) 

 
Year-round position 

Beginning February 2023 
 
Reports to:   Head of School 
Organizational Overview 
 
Frink School, aka Willie J Frink College Prep, College, Civic, and Entrepreneur 
Preparatory, established in 2021, is named for an African American community icon, 
Willie J Frink, considered one of Bakersfield’s first African American cement contractor 
success stories, who died Dec. 18, 2019. 
  
Willie Frink laid the foundation for much of Bakersfield in the ’60s, ’70s, and early ’80s, 
which gave the opportunity to Black and Brown men to provide a livable wage for their 
families and paved the way for many minority entrepreneurs to come after him. 
 
Understanding the unique needs of students and families means that one single 
opportunity for generational change lies in someone believing in you. Willie J Frink 
College Prep’s intentional focus is to build a charter school that focuses on closing the 
African American and students of color achievement gap and to produce more Willie J 
Frink businesspeople who are civically aware and college ready.  
  

Mission 
The mission of Willie J Frink College Prep is to graduate high-achieving scholar leaders 
possessing humility and will who are prepared for college, entrepreneurship, and 
citizenship in a democratic society. 
 

Vision 
Willie J Frink College Prep’s vision is to be a distinguished school of choice that closes 
the gap in opportunities for Black American scholar leaders and scholar leaders of color 
and produces graduates equipped to lead, who are passionate about their purpose, who 



are resilient and curious lifelong learners, and who are prepared to meet the demands 
of a cutting-edge future. 
Summary Description 
 
The Principal serves as the instructional and learning leader of the Willie J Frink College 
Prep campus – responsible for developing, implementing, and achieving the school’s 
academic vision, ensuring a healthy and positive school-wide culture, and maintaining 
effective and efficient daily operations.  The Principal will ensure successful academic 
and social-emotional outcomes for all students while employing long-term professional 
sustainability measures involving professional development, teacher quality 
assessment, curriculum, and pedagogical advancement. 
 
Residency Year Planning and Responsibilities 
 
Under the leadership of the Director of Education and in collaboration with the Head of 
School: 
 

● Engage in student and community outreach 
● With support from the Director of Education, hire a founding staff, including an 

office manager, faculty, and teaching staff 
● Attend professional development  
● Coordinate all operational and instructional aspects of the school 
● Oversee and coordinate professional development for staff and faculty 
● Develop and align curriculum vertically and horizontally with standards 
● Work with the Director of Education, office manager, and business manager to 

implement financial systems 
● Determine and implement revisions to Willie J Frink College Prep student/parent 

handbook, grievance policy, and student and parent record-keeping systems 
● Other related duties as assigned 

 
General Expectations  
 
Under the leadership of the Director of Education and in collaboration with the Head of 
School: 
 
Instructional Leadership 
 

● Implement the strategic instructional design and practice, including implementing 
an integrated curriculum; directing instructional coaching and evaluation; 
systematically using assessment data to guide instruction; and maximizing the 
impact of the blended learning model. 

● Develop, implement and lead the instructional programs of the school, assessing 
curriculum, pedagogy, and lesson plans and observing classes (teaching and 
learning) on a frequent and structured basis to encourage the use of a variety of 
instructional strategies and materials consistent with research on the best 



practices for student learning and development. 
● Deliver consistently high levels of achievement and learning for all students 

through rigorous and engaging programs and classroom instruction. 
● Optimize the integrated curriculum model of Willie J Frink College Prep, 

maximizing the learning opportunities through the edible schoolyard, learning 
kitchen, learning lab, and classroom. 

● Develop and implement consistent professional development for teachers, 
ensuring regular instructional training is consistent with the latest research-based 
methodologies. 

● Implementing behavior management practices that ensure consistent norms of 
orderly, respectful behavior, motivating students through solid relationships with 
their teachers, positive reinforcement, and effective implementation of the Social, 
Emotional Learning (SEL) curriculum. 

● Facilitating and directing Willie J Frink College Prep’s Special Education 
program. 

● Facilitating and directing Willie J Frink College Prep's English Language 
Development (ELD) programs and ensuring all English Language Learners (ELL) 
are achieving at high levels.  

 
Team Leadership 

● Display the highest ethical and professional behavior and standards when 
working with students, parents, and school personnel. 

● Establish a strong school community culture by maintaining positive, cooperative, 
and mutually supportive relationships with faculty, staff, parents, students, and all 
other school stakeholders. 

● Recognize staff and faculty for exceptional performance regularly. 
● Skillful and collaborative leadership of all teachers, staff, and school leaders, 

including supervision, coaching, and performance management oversight. 
● Lead Willie J Frink College Prep’s teacher evaluation program and ensure all 

teachers have opportunities to meet their professional goals and are expertly 
executing Willie J Frink College Prep instructional best practices. 

● Overseeing the Willie J Frink College Prep’s professional development program, 
ensuring a strong, collaborative professional community, regular training 
opportunities, and a meaningful summer experience. 

● Creating a support system that holistically addresses students’ academic and 
social-emotional needs and involves parents, teachers, and all relevant staff. 

 
Organizational Leadership 

● Manage the school’s daily operations, including facilities management; 
information/instructional technologies; food services; student data management 
systems; academic assessment tools; office management; budget and fiscal 
controls; and student recruitment and retention. 



● With support from the Head of School and Director of Education, exercise full 
engagement on compliance, budget, procurement, student data, academic 
assessments, and campus safety.   

● Cooperate with the back-office service provider to meet all school administrative 
activities. 

● Partner with Human Resources to execute a highly effective talent management 
system of recruiting, selecting, hiring, retaining, recognizing, and supporting all 
school site staff. 

● Collaborate with the Director of Education on the review and reporting 
requirements of the State of California, charter authorizing agency, and Federal 
regulatory agencies, including charter school monitoring and the charter renewal 
process. 

● Maintain a master school calendar to be posted for all stakeholders in all 
appropriate mediums (i.e., website, social media, student/parent guide, employee 
handbook).  Work with the Director of Education staff to ensure all marketing and 
communications tools are up-to-date and active.   

● Engage in regular communications with the Director of Education about the 
school's needs, successes, and general operations. 

 
Community Leadership 

● Acting as Willie J Frink College Prep's point person to the local community, 
effectively communicating the school’s mission and vision and soliciting input 
from parents and families about school performance, areas for improvement, and 
their needs. 

● Engaging and building strong professional relationships with parents, 
characterized by timely and regular communications involving parents, wherever 
possible, in the life of the school. 

● Cultivating partnerships with external organizations that enrich the school’s 
culture and solid working relationships with other local districts and charter 
authorizers. 

 
Qualifications 
 
Attributes: 

● Passion for improving educational opportunities for all students and building a 
strong, highly effective organization aligned with this mission. 

● Demonstrated experience raising student achievement among diverse learners, 
economically disadvantaged students, non-native English speakers, and other 
historically underserved populations. 

● Personal connection to and experience working closely with English Language 
Learners and their families. 

● Knowledge of/experience with innovative school designs and instructional 
models, including those featuring 21st Century learning strategies like blended, 



inquiry, problem/project-based, and personalized learning. 
● Excellent communication, interpersonal, and presentation skills. 
● Strong, experienced manager with excellent leadership and team-building skills.   
● Ability to translate critical feedback into effective outcomes. 
● Leads with grit, perseverance, and a “can-do” positive attitude.   
● Ability to productively organize, communicate, and disseminate policies, 

strategies, and tasks.   
● Familiarity with students' developmental, behavioral, social/emotional, and 

academic needs in the academic years. 
 
Required Education and Experience: 

● BA/BS in a related field.  
● Three to five years experience teaching elementary school and/or secondary 

school. 
● A valid California Teaching Credential. 

 
Preferred Education, Experience, and Skills: 

● MA or MEd – Ph.D. or EdD highly desired. 
● Three to five (or more) years experience as a school leader (principal, vice-

principal, or other school administrators). 
● Bilingual (English/Spanish). 
● Experience in a charter school setting. 
● A California Clear Administrative Credential or state-issued equivalent. 

 
Salary:  
Willie J Frink College Prep offers a competitive salary and a comprehensive benefits 
package, including PPO medical, dental, vision, and wellness perks. 
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